BSB50615 Diploma of
Human Resources
Management

This Diploma reflects the role of a
manager in any business wan ng to
strengthen their understanding of
people management issues. The
qualifica on explores generalist
human resource issues as well as the
administra ve
and
informa on
systems knowledge that is required
for eﬀec ve human resource
management professionals.
This
course is for students who already
have some knowledge in the human
resources area or are wan ng to
move into this role or who have been
working in human resources for
some me and require a formal
qualifica on in recogni on of current
knowledge.
Who should a end:

Human Resources Advisor or
Change Manager

Human Resources Consultant

Small Business owners involved
in human resources

Senior Human Resources Oﬃcer
Why should you a end:

A great opportunity to develop a
range of skills required of Human
Resource Managers in a human
resource environment

Develop a clear understanding of
the role of Human Resource
Managers

Develop an understanding of the
strategic role of the Human
Resource Manager assis ng their
organisa on

A great networking opportunity

CONTENT

BSBHRM505 Manage remunera on
and employee benefits ‐ Elec ve

BSBHRM501 Manage human resource
services ‐ Core

* Develop organisa on’s
remunera on strategy
* Implement remunera on strategy
* Review and update remunera on
strategy

* Determine strategies for delivery of
human resource services
* Manage the delivery of human
resource services
* Evaluate human resource service
delivery
* Manage integra on of business
ethics in human resource prac ces
BSBWHS401 Implement and monitor
WHS policies, procedures and
programs to meet legisla ve
requirements ‐ Core
* Provide informa on to the work
team about WHS policies and
procedures
* Implement and monitor par cipa on
arrangements for managing WHS
* Implement and monitor
organisa onal procedures for
providing WHS training
* Implement and monitor
organisa onal procedures and legal
requirements for iden fying hazards
and assessing and controlling risks
* Implement and monitor organisa onl
procedures for maintaining WHS
records for the team
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* Develop recruitment, selec on
and induc on policies and
procedures
* Recruit and select staﬀ
* Manage staﬀ induc on

BSBHRM507 Manage separa on or
termina on ‐ Elec ve
* Develop policies and procedures
for separa on/termina on of
employment
* Manage separa on/termina on
processes
* Manage exit interview process

BSBHRM510 Manage media on
processes ‐ Elec ve

BSBHRM512 Develop and manage
performance‐management processes
Core

*
*
*
*

* Develop integrated performance‐
management processes
* Facilitate the implementa on of
performance‐management processes

Coordinate individual or group
learning and development

BSBWRK510 Manage employee
rela ons ‐ Core

BSBHRM513 Manage workforce
planning ‐ Core

For bookings contact:

BSBHRM506 Manage recruitment
selec on and induc on processes
Core

* Research workforce requirements
* Develop workforce objec ves and
strategies
* Implement ini a ves to support
workforce planning objec ves
* Monitor and evaluate workforce
trends

Develop media on guidelines
Prepare for media on
Se le dispute through media on
Finalise and review media on

* Develop employee and industrial
rela ons policies and plans
* Implement employee rela ons
policies and plans
* Manage nego a ons to resolve
conflict
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Your Investment

Why is this course so good.....a
few words from our workshop
students

Your training day is interac ve ‐
encouraging group discussion and
sharing of experiences. As a
par cipant, you receive:
 Electronic copy of manuals and
workbooks

"Excellent facilitator, you made
the experience very enjoyable
and informa ve. Glad I took the
leap with DHRCA and glad to have
had you as my trainer."
S. Nowland



Refreshments



Na onally Accredited
Recognised Diploma



and

Facilitator support and access

Dura on:

"Interes ng, filled in a lot of gaps
in my workplace learning. I have
gained a large amount of
knowledge.”
S. Campbell

One‐day/unit per month
Time:
8:30am ‐ 4/4:30pm
Investment:
$445 per unit incl. manual

"Trainer made it very enjoyable
and engaging. Well rounded con‐
tent in covering relevant HR
Subjects."
A. Griggs

Full Qualifica on:
$3,500 incl. manuals

Training Territorians for
since 1986
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